
From the President: Mary Monroe Kolek 

So much can change in a 

month. In late July, al-

though the issues of eq-

uity, respect, peace, justice 

and decency were cer-

tainly part of the daily 

news cycle, colored our 

conversations and made 

for relentless nights, the 

watershed of Charlottes-

ville had not yet occurred. 

And now, less than 30 

days later, everything 

seems different; even if 

what underlies that sense 

of disorientation is a re-

curring set of cultural, 

political and humanitarian 

issues that have plagued 

societies for the ages.  

And so, we should not be 

surprised— and certainly 

not daunted— in recogniz-

ing that no matter how far 

we think we have come, 

there remains much signifi-

cant work to do. We must 

continually and adamantly 

advocate for and protect 

“the self-evident truths” 

noted by the authors of 

the 1848 Seneca Falls Dec-

laration of Sentiment: “all 

men and women are cre-

ated equal” (Cobbs, Eliza-

beth, The Hello Girls, 2017, 

loc.4757). 

Echoing Ms. Cobbs, con-

clusions about the impact 

of earlier generations of 

women (and men who 

they influenced), the 

AAUW notes on our web-

site: 

Today’s women stand on the 

shoulders of the brave revo-

lutionaries who fought for 

our rights. But we know the 

fight is not over for women 

and girls, and we’re here to 

do something about it. After 

all, you know what they say 

about well-behaved women. 

Saturday, August 26, [was] 

Women’s Equality Day. 

The date commemorates 

the passage of the Nine-

teenth Amendment, which 

secured women’s right to 

vote in 1920. It is also a 

time to acknowledge that 

the Nineteenth Amend-

ment didn’t include all 

women and that 97 years 

later the fight for gender 

equality is far from over. 

(And here I would add, 

that fight includes equality 

for all.), 

In the epilogue of her 

book, which focuses on 

the role women telephone 

operators in WWI played 

in the march toward 

equality, Elizabeth Cobb 

quotes Michele Obama’s 

reaction to “the current 

President’s boast that he 

could grab women’s geni-

talia with impunity: It re-

minds us of stories were 

heard from our mothers and 

grandmothers…even though 

they worked so hard, jumped 

over every hurdle to prove 

themselves, it was never 

enough.” We can easily 

generalize this observation 

to challenges presented by 

unfolding current events. 

As Ms. Cobb reminds us in 

her highly readable and 

informative book, “Reform 

[takes perseverance]. Pro-

gress [can] be reversed.” 

The mission, resources 

and track record of the 

AAUW offer guidance, 

support and hope. As we 

continue through the year, 

our programs, newsletters 

and special events will ad-

dress issues not only vital 

to women but also those 

upon which the well-being 

of all individuals and com-

munities depend. Please 

visit our website (http://

www.aauw.org ) to be 

informed, encouraged and 

inspired. 
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This will be the first plenary 

session of the 2017-18 year 

and is a follow-up from the 

October 2016 meeting about 

Futures Planning for the 

ODC Branch. Branch mem-

bers’ suggestions, recommen-

dations and insights were 

important benchmarks for 

the Board to follow-up in this 
plenary session with next 

steps and planning for our 

AAUW Branch.  

The goal of the September 

meeting is to establish con-

nections among branch mem-

bers, and to develop consen-

sus around and recommit-

ment to the Future Planning 

goals as detailed in previous 

minutes and associated docu-

ments.  We will also spend 

time asking members to ac-

quaint themselves with com-

mittees and event teams as a 

way of developing more in-

volvement and leadership in 

these areas. 

The proposed agenda for the 

meeting is as follows: 

 Developing social connec-

tions and getting to know 

new members 

 Review and discussion 

about priorities. Updates 

and commitments to the 

Futures Planning for 2017-

2018 

 Program Planning which 

addresses and advances 

branch goals 

 STEM 

 Outreach and new mem-

ber recruitment efforts 

 College and University 

Partnerships/Outreach 

 Newsletter  

 Annual Tea and other 

events that serve the 
AAUW mission and Fu-

tures Planning 

 Other ideas from branch 

members 

To facilitate review and dis-

cussion of the above topics, 

there will be several tables 

available with information 

about Membership, Programs, 

STEM, College and University 

Partnerships, Book Club, 

other events, etc. with sign-

up sheets. This will be a great 

opportunity for you to lend 

your expertise in support of 

our branch and across the 

organization.  

Your attendance and active 

participation at this meeting 

are crucial and vital to identi-

fying strategies and implemen-

tation of activities to achieve 

those goals. Together we can 

make our branch viable and a 

contributory force in our 

community. 

Mary M. Kolek, President 

Donna M. Wilson, Vice Presi-

dent 
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Living with FIW Syndrome:  Why AAUW can help us cope with a 

variety of life transitions  

September 16 Meeting:  Futures Planning Follow-Up 

for AAUW – Orange, Durham and Chatham 

Counties. Chapel Hill Library, Room B, 10:30 AM. 

Mark Your 

Calendar 

October 21st, Chapel 

Hill Library, Room 

B.  10:30 AM - 12:30 

PM 

Speaker:    Dr. Jenna 

Robinson, President 

The James G. Martin 

Center for Academic 

Renewal  

Topic:   Student Loan 

Debt:  Separating Fact 

from Fiction 

Donna Wilson, Vice 

President 

waves of disorientation and 

sadness that follow the loss 

of a role that carried influ-

ence and reflected hard 

earned expertise and experi-

ence. When you are used to 

being the person others 

come to for leadership, guid-

ance and assurance, not 

knowing how to respond to 
your own loss of identity is 

unnerving.  

Reconciling who you used to 

be —who you are used to 

being— and creating and 

embracing a “new you” is a 

challenge no matter the cir-

cumstances.  Even if the deci-

sion to change roles was 

FIWS: It’s a condition we 

don’t talk about much in pub-

lic. Whether due to embar-

rassment or because we have 

been raised to adhere to a 

code of modesty and selfless-

ness, rarely is the condition of 

Formerly Influential Woman 

Syndrome broached — even 

among sufferers. Neither is it 
something our mothers (or 

mentors) warned us about.  

Yet FIWS is a condition that 

effects women across roles, 

professions, generations and 

locales.  

In an age characterized by 

constant change, many 

women cope with FIWS, the 

made consciously and consci-

entiously- in good faith and 

with much anticipation- the 

impact of losing one’s profes-

sional identity and peer group 

should not be underestimated 

(and if a long distance move is 

involved, the loss of one’s 

personal identity and friendship 

circle exacerbates the experi-
ence of loss.)  Add to this the 

well-meaning expectations of 

others conveyed at farewell 

parties, showers and gradua-

tions: 

“Oh you must be so thrilled to 

finally be retired and to not 

have some place you have to 

Continued on page 3 



the Triangle, which is growing 

exponentially due to families 

relocating for opportunity and 

because of an influx of ener-

getic retirees. Across our 

community women from a 

variety of demographic groups 

find themselves grappling with 

how to begin anew. Until 

recently they used to be 
“somebody” and now they 

are “back to square one”- 

trying to either reestablish 

themselves as competent and 

credible in a chosen field or   

“starting over” in a role, pro-

fession or organization in 

which they have no estab-

lished track record. Often 

they are new to the area and 

have no local professional 

network or friends to call 

upon. And that, Orange, 

Durham, Chatham AAUW, 

is our cue.  

The mission of the American 

Association of University 

Women is to support women 

as they strive to use their 

talents to actualize their 

dreams and contribute to 

their profession and commu-

nity. Given our resources we 

are in a unique position to 

open up the conversation 

about the phenomena of For-
merly Influential Woman 

Syndrome and how to cope 

with its effects. We just need 

to find a way to connect with 

women interested looking for 

resources and a network to 

help them advance their stud-

ies, personal and professional 

influence and advocacy and 

mentoring skills.   

And that is where you can be 

of help. 

How? If you are a current 

member you can collaborate 

with others to address the 

following questions. If you 

are a prospective member 

you can offer insights that 

will influence the answers 

and our future work.      

be”… “What a relief to not 

have to get dressed for the 

office, after all your baby 

doesn’t expect you to get 

dressed”… “How excited 

you must be for your spouse

- it is so selfless that you are 

willing to give up your job 

for this move, are you plan-

ning to look for a new posi-
tion once you are set-

tled?...”Now that the last 

one is out of the house what 

are you going to do with 

yourself?”…”I know being 

downsized is hard but you 

must be relieved to  be rid 

of that boss!”…”Is it lonely 

now that you are working 

from home?” 

— and it is not surprising 

that FIWS often goes 

unmentioned and unad-

dressed. Who wants to 

sound like “Debby Downer” 

in the face of such optimism? 

It is no wonder we often 

stay quiet or even chastise 

ourselves for our ill content.   

Yet, listen carefully to 

women gathering in book 

clubs, in fitness classes, at 

coffee shops, in “mommy 

groups” and across social 

media platforms and the 

telltale signs of FIWS slip 

into the conversation: 

I used to be…someone people 

listened to, an expert, someone 

with influence; I used to be… 

in charge, seen as an authority, 

someone with credibility; I used 

to… walk with confidence…

people used to know my 

name…people used to call 

me…people used to need 

me…people used to respect 

me. 

And now—now what?   

Even if not asked directly, 

this question often hangs in 

the air.  

Finding ways to address 

FIWS seems particularly 

germane in an area such as 
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Living with FIW Syndrome (continued) 

How can the ODC 

AAUW reach out to 

women who are transi-

tioning roles and begin-

ning new chapters- per-

sonal and professional- to 

help them with challenges 

of settling into a new 

“self” and finding ways to 

use and expand personal 

power and influence?   

How can our programs 

and social media sites 

engage and serve a multi-

generational group who 

are looking to find new 

roles, new social and pro-

fessional relationships and 

new opportunities in Or-

ange, Durham and Chat-

ham?  

Be it through on line informa-

tion and education, scholar-
ships, local programs or fel-

lowship, the AAUW of Or-

ange, Durham and Chatham 

hopes to help women con-

tinue to be influential as they 

transition throughout life 

roles and stages. We are 

planning on hosting an event 

dedicated to this topic some-

time this fall and to that end 

need your input.  

I invite our current members 

and anyone reading this arti-

cle for whom the content 

resonates to share insights, 

information and ideas, either 

through email 

(odcaauw1718@gmail.com), 

social media or in person at a 

monthly AAUW meeting. 

Our first of the season is 

September 16, 10:30 at the 

Chapel Hill Library. We will 

be discussing goals and plans 

for the upcoming year.  

For information on AAUW 

please visit: www.chapelhill-

nc.net or follow AAUW of 

North Carolina on Face-

book.   

—Mary Monroe Kolek, 

Ph.D. 

Connecting over 
Formerly Influen-
tial Woman Syn-
drome 

The American Associa-

tion of Women is well 

situated to serve and 

support women transi-

tioning to new roles, 

new locations and new 

life stages. 

 http://www.aauw.org/what-

we-do/ 
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From the Membership 

Committee: Michele Hoy-

man, Jan Holland, Randye 

Rosser, Laurie Tepper and 

Vickie Healey 

As of August 17, 2017, we 

have 54 members and 41 

have renewed for 2017-

2018.  We are welcoming 

the following new members 

to our branch. 

WELCOME TO THESE 

NEW MEMBERS!!! 

Jill Auditori currently sits 

on the Mebane N.C. town 

council. She also teaches at 

Elon University and has just 

finished her second Master’s 

degree (This one in Public 

Administration at UNC- 

Chapel Hill).  She also ran 

her own business - a nov-

elty shop in downtown 

Mebane  for quite awhile.  

She is very dedicated to add-

ing to the vibrancy of down-

town Mebane.  In her first 

campaign for town council, 

she went door to door, push-

ing her baby around in a 

stroller to hand out campaign 

literature. In her next cam-

paign, she hobbled around on 

crutches due to a broken foot.  

Her high school French 

teacher was none other than 

Bea Keller and one of her 

How? Join the effort: Re-

cruit one friend at a time 

to become a new member  

 

Why? So our chapter can 

perform more service in 

our community. 

 

 Here is the plan: 

Step One: Each of us 

nominates a friend or ac-

quaintance who is not a 

member of AAUW-ODC 

by completing the form 

below (also available on 

our website or from Mich-

ele Hoyman, Membership 

Chair.)  

Step Two: Send this form 

to Membership Chair 

Michele Hoyman at hoy-

man@unc.edu ,  

Step Three: Invite a 

friend or acquaintance to a 

meeting and introduce her 

to a membership commit-

tee person.  

Step Four: After the 

friend (prospective mem-

ber) attends the meeting 

either a Membership 

Committee member or an 

officer will have lunch or 

coffee with her one on 

one.  

Step Five Membership 

Committee person will try 

to contact your friend as 

follow up.  

 

Nominate someone 

now!!! Thank you !!! 
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HELP BUILD THE MEMBERSHIP OF OUR LOCAL CHAPTER!!! 

Treasurer’s Report 

– 8/26/2017 

 

Current Balances: 

Checking     $3,836.80 

MM             $1,004.64 

CD             $4,886.96 

  

Karen Piplani, Treasurer 

 

MEMBERSHIP  DRIVE  FORM (Detach a long  th is  l ine  and  ma i l  in  or scan to  

hoyman@unc.edu. )   

My Name _______________________________ My Email ____________________ My Phone _________________________  

Friend’s Name ___________________________ Email_______________________ Friend’s Phone _____________________  

Friend’s Name _______________________ Email ______________________ Friend’s Phone ______________________  

Invited to Which meeting? ___________________________________  

Please mail this form to Michele Hoyman, 634 Kensington Dr., Chapel Hill,NC 27514. Alternately, the form may be 

scanned to: hoyman@unc.edu  

 

What? “All for one and one for all”:   Our Fall Membership Campaign!  

HELLO NEW MEMBERS!!!! 



Her high school French 

teacher was none other 

than Bea Keller and one of 

her instructors in the MPA 

was Michele Hoyman.  

Small world. 

Martha Barefoot  re-

ceived her BA in Art His-

tory from Randolph-

Macon Woman's College 

and her MSLS from 

UNC.  Since 1997, she and 

14 of her Randolph class-

mates have hiked together 

annually in France, Swit-

zerland, Spain, Italy, Wales, 

England, Scotland, Nova 

Scotia  among other 

places. Martha Barefoot 

was a reference librarian at 

UNC's Law School for 

almost 20 years.  She and 

husband John love travel-

ing and, since 1994, have 

spent several weeks each 

summer living in Copenha-

gen. Welcome Martha. 

Patsy Bowman is an avid 

Tar Heel fan.  She at-

tended UNC-Charlotte, 

majored in fine arts and is 

an accomplished 

weaver.  Both her daugh-

ters attended UNC-

Chapel Hill.  She and her 

husband moved to Hills-

borough to be near their 

daughters in Durham last 

January (2016 ).  They had 

been living in the Charles-

ton, SC area for the past 

14 years. Welcome back 

to North Carolina, Patsy!!! 

Wendy Fuller and her 

husband Allen recently 

moved to Chapel Hill from 

South Boston, Virginia. A 

graduate of Lake Erie Col-

lege with a BA in sociol-

ogy, she retired from the 

marketing department of 

Halifax Regional Health 

System in South Boston. A 

longtime volunteer for the 

Southeastern Virginia 

Chapter of the Alz-

heimer’s Association, she 

served as facilitator for the 

local support group and as 

a dementia care trainer for 

professionals and family 

caregivers. Active in com-

munity theater and the 

Episcopal Church, her 

other loves are reading, 

cooking, travel and attend-

ing as many cultural events 

in the area as possible. 

Welcome Wendy!! 

Melissa Gillen –We wel-

come and look forward to 

learning more about her at 

our first meeting. 

Carmen Huerta-Bapat 

has many strings to her 

bow.  She just received 

her Ph.D. from Carolina in 

Sociology.  Her disserta-

tion topic was police en-

forcement and whether 

there was racial profiling 

for Black and Hispanic 

drivers.  She is the mother 

of three delightful girls and 

her husband is a professor 

at Carolina. She was born 

in Guadalajara, Mexico and 

attended Santa Clara and 

double majored in Poli Sci 

and Spanish.   She cur-

rently heads up a program 

at UNC to help students 

who are the first genera-

tion in their family to go to 

college. Welcome, Car-

men!!! 

Annette Jurgelski has 

now returned to our 

AAUW flock after a hiatus 

of a couple years. Some of 

you may remember her 

from our book club. She 

got her BA from NYU in 

Journalism and her MAT 

from Duke in English and 

Education. She had served 

as Project Manager at 

Duke Center for Clinical 

Health previously.  Wel-

come back, Annette!! 

Sandy Passero has re-

turned to Cary and our 

branch!  Sandy grew up in 

Brooklyn and earned her 

bachelor’s degree in Com-

parative Literature from 

Brooklyn College.  She 

began her career(s) as a 

writer for several trade 

magazines before she went 

back for her Master of 

Arts in Teaching, with a 

specialization in Applied 

Linguistics.  She then 

worked in the East 

Ramapo School District as 

an English as a Second 

Language teacher for many 

years.  She is a music lover 

and belongs to the Peak 

City singers in nearby 

Apex. Welcome back 

Sandy!! 

Mary Sipple grew up in 

Florida.  She received her 

BA in Mathematics from 

UNC-CH 1981 and lived 

in the area until 1988. She 

came back from California 

in 2006. She is a familiar 

face for those of us who 

attend the YMCA. Wel-

come, Mary!!! 
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HELLO NEW MEMBERS!!!!  (continued) 

Website 

News 

Remember if you 

have questions about 

our next meeting or 

need to check on the 

book club’s selection, 

please check our web 

page: http://chapelhill

-nc.aauw.net. If you 

want to check our 

archive of past 

newsletters in our 

“members only” 

section, remember 

the password is the 

word “dogwood” in 

lower case letters. 

http://chapelhill-nc.aauw.net
http://chapelhill-nc.aauw.net


It has been a strange sum-

mer politically filled with 
events and speeches induc-

ing alarm and sadness for 
many of us.  Each week 

brings news that threatens 
our democracy, our envi-

ronment, our healthcare, 
our public education, our 
citizens and our immi-

grants.  I am reminded of 
two sayings of Yogi Berra: 

“It’s déjà vu all over again,” 
and in darker moments, “It 

ain’t over ‘til it’s over.” 

The Magnitsky Act (2012) 
was passed with bipartisan 

support after Sergei Mag-
nitsky, a tax accountant 

investigating fraud by a 
number of high level Rus-

sian officials, died in prison 
after suffering from a seri-

ous illness (medical help 
was refused) and being 

beaten to death.  Vladimir 
Putin and the wealthy Rus-

sian oligarchy despise the 
Magnitsky Act because 

they (certain members of 
the Russian oligarchy) can 
no longer secretly invest 

their money in western 
enterprises and real estate.  

(As an example, the ex-
Mrs. Putin and her new 

husband have just bought a 
10 million dollar estate in 

southern France).  Other 
European countries have 

followed suit and passed 
their own Magnitsky laws.  

Vladimir Putin responded 
to the U.S. law by stopping 

all adoptions of Russian 
children by Americans--a 

cruel move for many fami-
lies (230) who had already 
bonded with a child or 

siblings and were all set to 
adopt.  Moreover, Russian 

orphanages are over-

crowded, the orphans 
receive little medical 

care, and some children 
don’t survive. Hence, 

when Donald Trump, Jr. 
met with Natalia Vesel-

nitskaya, “to discuss 
adoptions,” it was about 
much more than adop-

tions. 

The tragedy at Char-

lottesville and the ensuing 
presidential response is a 
red flag for all of us to 

speak up for the eco-
nomic, social and physical 

well-being of all individu-
als and condemn hate.  

Our current administra-
tion has emboldened the 

hate groups as well as 
racists cloaked in white 

collar clothing.  The 
Southern Poverty Law 

Center has compiled 
alarming statistics on 

these groups. 

The president promised 
to pardon Joe Arpaio, 

and I have just learned 
that it is a fait accompli.  

Arpaio was convicted of 
criminal contempt after 

years of terrorizing His-
panic families, organizing 

illegal raids, and keeping 
the men in an outdoor 
compound (“Tent City”) 

dressed in pink under-
wear.  He misappropri-

ated funds and refused to 
investigate real crimes 

like rape.  He once 
bragged that it cost more 

to feed his dogs than his 
prisoners (Alejandra Go-

mez, OurFuture.org, July 
27, 2017).  I feel this par-

don shows a profound 

disrespect for our consti-

tution and the rule of 

law. 

The NC legislature has 

redrawn the legislative 
districts with, in my view, 

contempt for the legal 
mandate, and a deaf ear 

to the voices who spoke 
out against the new plan.  

We, as citizens, have the 
power to write and voice 

our discontent about 
these maps.  We must 
also encourage people to 

register and VOTE in 
future elections.  In 

France, more than 80% 
vote in presidential elec-

tions, in the U.S. approxi-

mately 60% vote. 

By presidential tweet, 

transgender people are 
no longer welcomed in 

the military.  The RAND 
Corporation estimates 

that there are between 
1320 and 6630 trans-

gender people actively 
involved in the military 

and about 1500 in the 
reserves (Business In-

sider, July 27, 2017).  It is 
unclear what prompted 

this decision but we 
should expect challenges 

in the courts.  What is 
clear is that we already 
have a number of trans-

gender people in war 
zones who have sacri-

ficed a great deal for 

their country. 
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Public Policy Musings by Bea Keller 


