
From the President: Mary Monroe Kolek, Ph.D. 

Contributing Our Ex-

pertise, Channeling 

Our Energies- 

AAUW Needs Women 

Looking to Contribute 

and Seeks to Serve 

Those in Need of Infor-

mation and Resources. 

Last month I invited read-

ers to share thoughts and 

pose questions in response 

to reflections about the 

impact of career and life 

style transitions that often 

accompany such events as 

a relocation, retirement or 

a shift from the workplace 

to caretaker role (Living 

with Formerly Influential 

Woman Syndrome, Septem-

ber 2017 newsletter).  

Coping with loss- per-

ceived and real- of profes-

sional influence and identi-

ty is not easy; however, 

disequilibrium can act as a 

catalyst, leading us to re-

commit to lifelong pas-

sions, priorities and peer 

groups or to develop new 

ones. In the article I rec-

ommended membership in 

AAUW as a means of re-

claiming influence by con-

necting with individuals 

and teams that apply their 

experience as scholars, 

professionals, community 

leaders and social activists 

to local and state needs.  

This column is intended as 

a follow-up and offers  

information addressing the 

question: Specifically, 

how can AAUW help 

women- no matter what 

life stage they are in- 

reframe and renew their 

sense of purpose and 

personal power?  

In our current environ-

ment the list of compelling 

issues calling out for ur-

gent and concerted action 

includes: equity and re-

spect in the in classrooms 

and the workplace; access 

for women of all means to 

quality health and human 

services; control over per-

sonal physical and lifestyle 

choices; guarantees of civil 

rights in the most inclusive 

sense; freedom and pro-

tection from violence- 

both physical and psycho-

logical; and access to ca-

reers and positions which 

offer good and equitable 

pay and benefits as well as 

pathways for growth and 

promotion. This is only a 

sampling as it is impossible 

to write about women‘s 

issues without noting that 

what affects us also im-

pacts our families.  As a 

result the AAUW posi-

tions and resources are 

expansive in their aspira-

tions, outreach and impact.  

As members of AAUW 

we serve as advocates, 

mentors and recruiters 

and so having a good grasp 

on the range of training 

and networking opportuni-

ties available to through 

our organization and our 

partners is important.  

Reaching out to women, 

especially those who are in 

the throes of coping with 

life transitions, and provid-

ing them with resources 

designed to target their 

most pressing needs is 

part of our action orienta-

tion. 

This was the topic of a 

recent meeting of regional 

AAUW Board members 

facilitated by State Presi-

dents Cherrie Wheaton 

and Jane Terwillegar. In 

addition to my represent-

ing Orange, Durham and 

Chatham, leaders from 

Raleigh-Wake, the Young-

er Women‘s Task Force 

and Sandhills- Southern 

Pines were also present.  

A good majority of the 

conversation focused on 

state grants available to 

support local and regional 

sessions of Start Smart 

(SS) and Work Smart 

(WS). These are 2-3 hour 

seminars ―designed to 

empower women with the 
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The escalating demand for 

a qualified, well-educated 

and trained workforce con-

tinues at the forefront of 

American higher education. 

Scores of undergraduate 

and graduate students apply 

for and are accepted into 

many prestigious college 

and university programs 

across the 

United 

States. Up-

on graduat-

ing, these 

students 

have earned an undergrad-

uate or graduate degree 

which is ideally compliant 

with those escalating work-

force requirements. 

However, concurrent to 

earning their undergraduate 

or graduate degrees, many 

students are also incurring 

enormous amounts of stu-

dent loan debt, often esca-

lating at the same rate as 

demands for the qualified 

workforce to meet those 

demands. Upon graduation, 

students have their diplo-

mas in hand as well as a 

debt invoice, often surpas-

sing five or six figures. Me-

dia headlines and other 

news sources often attest 

to the staggering amount of 

outstanding student loan 

debt nationwide, 1.3 trillion 

dollars. More than 66% is 

incurred by undergraduate 

and graduate 

women stu-

dents or ap-

proximately 800 

billion dollars. 

Please see the 

link the AAUW report, 

―Deeper in Debt‖ which is 

included for you at the end 

of this article.  

Please join us on Saturday, 

October 21st for an engag-

ing and insightful discussion 

by our speaker, Dr. Jenna 

Robinson about outstanding 

student loan debt in the 

U.S. Her presentation will 

address facts and fiction 

regarding loans and provide 

a balanced perspective 

about policies and progress 

in this area.    

Dr. Robinson is currently 

President of the James G. 

Martin Center for Academ-

ic Renewal in Raleigh. Dr. 

Robinson holds a Ph.D. in 

Political Science from the 

University of North Caroli-

na, Chapel Hill. Her impres-

sive background and experi-

ence span American poli-

tics, higher education poli-

cy, political and economic 

thought. She has testified 

before the U.S. House of 

Representatives Sub-

Committee on Higher Edu-

cation and the workforce. 

Please clink on the link to 

the AAUW report, 

―Deeper in Debt‖. Here. 

http://www.aauw.org/

research/deeper-in-debt/ 

 

Donna M. Wilson, Vice 

President, Programs 
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October 21, 2017 Meeting:  “Student Loan Debt: 

Separating Fact from Fiction”, Dr. Jenna  Robinson. 

Chapel Hill Library, Room B, 10:30 AM. 

Mark Your 

Calendar 

Saturday, 

November 18th, 

Chapel Hill Library, 

Room B.  

10:30 AM (Meet 

and Greet); 11:00 

AM Meeting begins 

Speaker:  Jacob 

Smith,  

Topic:  ALEC's 

Model Legislation: 

Inception, 

Implementation 

and Intrigue  

Donna Wilson, Vice 

President 

We have two new members 

since the last Newsletter: 

Melissa Gillen and Annie Mar-

ten 

Melissa Gillen -Melissa got 

her BS in Political Science at 

James Madison University in 

Virgina in 1990.  In 1992 she 

got an MS in Geographic and 

Cartographic Sciences at 

George Mason. Welcome to 

our branch Melissa. 

Annie Marten  graduated in 

2004 from the Boston Conserva-

tory  with a BFA in Dance.  She 

is currently a teacher of Pre-

ballet and Pilates.  

A Welcoming Event for New 

Members was held on Au-

gust 21. On Aug. 21  members 

of the  Membership committee 

and the Executive Board wel-

comed New Members to our 

branch.  We had a delightful 

(iced) tea and desserts gather-

ing at the Root Cellar in Chapel 

Hill from 4 to 6 pm.  We had 

some great conversations.  It 

was a wonderful chance to   

meet new AAUW friends. 

Thanks to all who attended!!!   

Welcome New Members 



of us found our way to 

AAUW and ended up ben-

efitting from its resources. 

A Sampling of What 

AAUW Offers:  

Access to Research- 

Deeper in Debt our Oct 

program- http://

www.aauw.org/research/

deeper-in-debt/ 

Campus Initiatives- 

Education, Grants, 

Awards, Networking and 

Job Search and Negotia-

tion skills 

Campus Ambassadors 

Campus Action Projects 

AAUW Start Smart 

National Conference for 

College Women Student 

Leaders 

Campus Outreach Grant 

STEM Education- Our 

activities focus on Building 

a Pipeline for Girls and 

Women through programs, 

mentors and grants. We 

partner with local schools 

and universities as well as 

STEM organizations to 

support this goal. 

Educational Funding 

and Awards  

One of the world‘s largest 

sources of funding for 

graduate women, AAUW 

is providing more than 

$3.7 million in funding 

for fellowships and 

grants to 250 outstand-

ing women and nonprof-

it organizations in the 

2017–18 academic year. At 

least one of our annual pro-

grams features women from 

skills and confidence need-

ed to negotiate salaries and 

benefits‖.  Start Smart is 

designed to serve students 

transitioning from universi-

ty to the work world and 

Work Smart is for women 

already in or re-entering the 

professional world. These 

topics will be discussed in 

upcoming local meetings. 

In the meantime, if you are 

interested in being trained 

as a workshop facilitator 

or in attending a SS or WS 

session please access 

www.aauw.org/article/

aauw-work-smart/  for 

information. 

In addition, if you wish to 

participate in an ODC 

AAUW special topic coffee 

to explore the ideas in the 

article Formerly Influential 

Women, the Board would 

also like to know. If there 

is interest, we are planning 

to host a get together 

sometime in early Novem-

ber. We especially invite 

those who are not mem-

bers but who are interest-

ed in learning more about 

AAUW.  You can e mail 

interest to  

odcaauw1718@gmail.com 

or contact anyone of the 

Board members. 

Finally, as we are focusing 

on recruiting potential 

members, educating new 

members and reenergizing 

long time members, it 

seems timely to highlight 

the breadth and depth of 

our organization.  Toward 

that end I am providing a 

handy summary of AAUW 

services and resources. 

Please share this infor-

mation with a family mem-

ber, friend, colleague or 

student. It is how so many 

NC who are current grant, 

action project and fellowship 

awardees.  

Public Policy and Issues: 

Updates on current issues 

and related legislation and 

an easy way to make your 

voice heard through The 

Two Minute Activist. Sign 

up at:  http://

www.aauw.org/what-we

-do/public-policy/two-

minute-activist/ 

Legal Advocacy Fund - 

The Legal Advocacy Fund 

(LAF) works to challenge 

sex discrimination in higher 

education and the work-

place. Our resources range 

from community outreach 

programs to backing of 

major cases. 

Global Connections- 

International coalitions and 

partners make our network 

global and diverse. 

Member Leadership 

Programs and Salary 

Negotiation Workshops

- An array of delivery 

methods provide access to 

quality training and infor-

mation programs relevant 

to women entering and 

participating in the work-

force as contributors and 

leaders. Advocacy, mentor-

ship and education are key 

and the local AAUW part-

ners with others to provide 

training and networking.  

Community and social 

connections- AAUW 

members serve as welcome 

ambassadors, guides and 

mentors for women look-

ing to establish themselves 

in a new area or to grow 

their circle of friends. In 
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President’s message (continued) 

Treasurer’s Report – 

September 25, 2017 

 

Balances: 

Checking       $1578.13 

MM Savings    $1,004.68 

CD               $4,887.37 

 

Profit from May Tea:   

$2,075.00 

 Of which $500.00 will 

be retained for next 

year. 

Thanks to all of you 

who bought tickets, 

worked so hard, and 

brought your friends! 

Tea Donation for 

scholarships = 

$1,575.00 

 

Karen Piplani, Treasurer 

addition to monthly meet-

ings that feature a presen-

tation on a topic of inter-

est, members also host 

book clubs and other gath-

erings in response to 

member interests. We also 

network with members 

from other organizations 

that share our interests 

and commitments.  

http://www.aauw.org/what-we-do/research/
http://www.aauw.org/what-we-do/campus-programs/
http://www.aauw.org/what-we-do/stem-education/
http://www.aauw.org/what-we-do/educational-funding-and-awards/
http://www.aauw.org/what-we-do/educational-funding-and-awards/
http://www.aauw.org/article/aauw-work-smart/
http://www.aauw.org/article/aauw-work-smart/
mailto:odcaauw@gmail.com
http://www.aauw.org/what-we-do/public-policy/
http://www.aauw.org/what-we-do/legal-resources/
http://www.aauw.org/what-we-do/global-connections/
http://www.aauw.org/what-we-do/member-leadership-programs/
http://www.aauw.org/what-we-do/member-leadership-programs/
http://www.aauw.org/what-we-do/salary-negotiation-workshops/
http://www.aauw.org/what-we-do/salary-negotiation-workshops/


AAUW – ODC Counties 

Vice President for Programs 

and University Partnerships, 

Donna Wilson, has been 

appointed to the College 

and University Relations 

Committee at AAUW in 

Washington, D.C. effective 

July 1, 2017.  

In her role as a member to 

the College and University 

Relations Committee, Don-

na will work with the na-

tional organization's person-

nel and nationwide affiliates 

in marketing and imple-

menting the college/

university partner member-

ship, student affiliate and e-

student affiliate programs. 

Her academic and career ex-

perience and advocacy for 

women are well matched with 

AAUW‘s strong and focused 

college and university partner-

ships. The College and Univer-

sity Relations Committee pro-

vides an active outreach for 

undergraduate and graduate 

women to learn about AAUW, 

its goals and mission, in addi-

tion to providing a grounding 

for networking.  

Donna, a native of Columbus, 

Ohio earned her B.A. and M.A. 

in Spanish, French and Second 

Language Acquisition from The 

Ohio State University. She 

earned her Ph.D. in Higher 

Education Policy & Leadership 

from the University of Massa-

chusetts, Amherst. Donna is 

semi-retired from a 30-year 

career at the college level in 

teaching and academic admin-

istration, spanning Ohio, 

Washington State and Massa-

chusetts. She has been an ac-

tive member to the AAUW-

ODC Counties branch since 

2013 and appointed to the 

Vice President position in 

2014. She also has served as 

AAUW-North Carolina State 

Branch Advocate.  

Donna resides in Durham 

with husband, Steve and two 

standard dachshunds, Franz 

and Elsa.  

Page 4 AAUW-Orange, Durham, Chatham Branch 

AAUW Members As Thinkers and Doers:  A Guest Author 

Column 

Dr. Donna Wilson Appointed to AAUW National Committee 

AAUW members have time 

and again demonstrated their 

commitment to learning about 

and taking a leading role in 

social activism, particularly 

focused on human rights and 

equity. Toward that end 

we invite members to write 

guest columns that share their 

experiences and perspectives 
relative to issues that speak to 

the AAUW mission. This 

month Margaret Herring, who 

is our current recording secre-

tary, shares her perspective- 

grounded in her many years of 

activism in the civil rights 

movement and as a champion 

of non-violent action.  We 

invite others to share stories 

that will educate and inspire us 

as we continue our work as 

advocates for equity, dignity 

and inclusion. (Note: The views 

expressed are those of our 

individual members and not the 

organization.) —Mary Kolek 

 

As I read and listened to the 

news last month from Char-

lottesville, I felt like I was re-

living part of my history.  In 

1964, 52 years ago, I was work-

ing in the civil rights struggle in 

Mississippi.  I worked for SNCC, 

the Student Nonviolent Coordi-

nating Committee.   

We were young people, stu-

dents, workers, black and white 

and we worked together to 

bring about racial justice.  We 

did this by registering local peo-

ple to vote and by direct action.  

Direct Action means we came 

together in the street in marches 

and picket lines, participated in 

boycotts, to show the world 

what injustice means. 

In those days, racism and white 

supremacy ruled the land.  At 

times we felt we were in a war 

against the Ku Klux Klan and 

white businessmen who had 

formed something called White 
Citizens Councils.  They were 

the ones who made sure black 

people were fired from their 

jobs, that their car insurance was 

cancelled if they came to the 

courthouse to register to vote. 

We were shot at, had our cars 

run off the road and our offices 

and churches burned to the 

ground.  Several of our comrades 

were murdered by white Klans-

men.  When we went to go 

somewhere or when home from 

a meeting, we never knew if we 

would ever see each other again. 

Of course, black people have had 

to live with this terror ever since 

they were brought here as slaves.  

Most white people continue with 

their daily lives unaware of insti-

tutional racism and white privi-

lege. 

When I watched the torch carry-

ing Nazis march in Charlottesville 

last month, I wondered if we will 

have to go through this again.  I 

believe we need large numbers to 

publicly denounce racism and 

white supremacy. 

There is an abundance of oppor-

tunity to stand up for what‘s right 

in the Triangle area.  I remember 

how my heart warmed to see the 

AAUW banner at Moral Monday 

in 2013.  I hope to see it wave 

again.  Soon.  Stay aware. 

 Margaret Herring 

  A UNC Women's 

Center Special Event 

 AAUW members will 

want to know about an 

exciting collaboration to 

commemorate Carolina 

Women's Center 20thAn-

niversary. 

 CWC and WUNC Radio 

are partnering to bring to 

you a public discussion of 

The Modern-Day Wom-

en's Movement Past, Pre-

sent and Future: Women's 

Organizations Roles on 

Campus and in Communi-

ties 

When: Wednesday, Octo-

ber 11th, reception at 5:30 

p.m., followed by panel 

presentation and discus-

sion. 

Where: UNC William and 

Ida Friday Center for 

Continuing Education 

This event is free and 

open to the public but you 

MUST REGISTER TO 

ATTEND.  This link to the 

Women's Center  , http://

womenscenter.unc.edu/

event/past-present-

future/,  has a "Register 

Here" button at the bot-

tom of the page  



Education Secretary Betsy 

DeVos has rescinded 

Obama-era rules whose 

goals were to get colleges 

to take sexual assault 

more seriously.  ―The 

most controversial portion 

of the Obama-era guide-

lines had demanded colleg-

es use the lowest standard 

of proof, ‗preponderance 

of the evidence,‘ in decid-

ing whether a student is 

responsible for sexual as-

sault, a verdict that can 

lead to discipline and even 

expulsion. On Friday, the 

Education Department 

said colleges were free to 

abandon that standard and 

raise it to a higher stand-

ard known as ―clear and 

convincing evidence. . . 

The move had been long 

sought by advocates for 

accused students, most of 

whom are men, who had 

complained that campus 

judicial processes had be-

come heavily biased in 

favor of female accus-

ers.‖ (New York Times, 

September 22, 2017)  

DeVos‘ speech at George 

Mason University on Sep-

tember 7 noted many situ-

ations in which schools 

have failed to adhere to 

the law.  ―Preponderance 

of the evidence‖ came 

about because so many 

sexual assaults were being 

concealed and discounted 

by colleges and universities 

seeking to avoid bad pub-

licity. The reputation of 

the institution prevailed 

over the safety of students 

and the need to offer sup-

port to the victim after 

such a traumatic event.  

AAUW believes the ap-

propriate response to this 

assertion is to enforce 

Title IX, not to undermine 

it. 

Jane Pinsky of the NC Co-

alition for Lobbying and 

Government Reform in-

forms us that the Supreme 

Court will hear Gil v 

Whitford on October 3, a 

case about partisan redis-

tricting in Wisconsin.  This 

may be the case that sets 

standards to eliminate or 

reduce partisanship in re-

districting.  North Caroli-

na taxpayers have shelled 

out $695,000 in the past 

year for outside legal help 

on the state‘s new voting 

maps – four times what 

they paid in the previous 

redistricting cycle from 

2001 to 2010 – and the bill 

is still growing.   According 

to public records obtained 

by WRAL News, Republi-

can legislative leaders have 

paid $570,981 to the Ra-

leigh law firm of Ogletree, 

Deakins, Nash, Smoak and 

Stewart and $124,067 to 

the Washington, D.C., law 

firm of Jones Day. Both 

firms gave the state a 10 

percent discount on fees.  

AAUW is proud to be 

part of a community that 

fights for the civil rights of 

all Americans. Please call 

your representatives and 

join with other civil rights 

advocates this week to 

urge Congress to stand up 

for Dreamers and DACA 

recipients by passing the 

Dream Act of 2017 with-

out amendment. 

The Affordable Care Act is 

again under attack.  Please 

call your representatives.  

Each new plan targets 

women, children, the 

poor, and those with 

preexisting conditions. 

Improving the ACA should 

not mean destroying 

health care for millions of 

Americans.  

 —Bea Keller 
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Public Policy Items 

A special guest was pre-

sent , one of our area Tri-

angle Fellows, Cara Per-

son, at our Executive 

Board Meeting and New 

Membership Welcome. 

Meet Cara Person, MPH, 

CPH  Cara has an incredi-

ble set of credentials.   

Cara J. Person is a Doctor-

al Candidate in the Depart-

ment of Health Behavior at 

the University of North 

Carolina at Chapel Hill. Ms. 

Person was previously em-

ployed as a Health Scientist 

with the Centers for Dis-

ease Control and Preven-

tion and as a Council of 

State and Territorial Epide-

miologists Fellow with the 

New York State Depart-

ment of Health after re-

ceiving her MPH in Epide-

miology. She has volun-

teered as a support group 

facilitator and a crisis line 

responder for survivors of 

intimate partner violence 

(IPV). Ms. Person focuses 

her dissertation research 

on women who 

have experienced IPV by 

multiple partners. She is a 

lover of music, globetrot-

ting, and reading. 



The meeting began with 

President Mary Monroe 

Kolek welcoming everyone 

and introducing the officers.  

Then she intro-

duced the new 

members present:  

Anne Martins and 

Wallis Cooper. 

The purpose of 

the meeting was 

to get to know 

each other better 

and to set goals 

for the coming 

year.  We divided 

into groups and 

each one at a table told a 

story about something the 

others didn‘t know about 

herself.  Then, we went 

over the goals that we 

worked on last year, and 

made suggestions of things 

we could emphasize in the 

coming year.  These include  

to have a brown bag lunch 

here at the library, to have a 

break out session at the 

Root Cellar, to send a per-

sonal note to each new 

member and monthly notifi-

cation of meetings.  

Pres. Kolek then introduced 

our committees and each 

chair spoke. 

Jan Holland of the Member-

ship Committee said that 

we have a total of 54 mem-

bers and we have added 14 

new members recently. 

They were invited to a wel-

come coffee in early August 

hosted by Michele Hoyman, 

Membership Chair and Mary 

Kolek. This well exceeds 

our goal of increasing mem-

bership by 10%; special ku-

dos were offered to Michele 

for her active recruiting 

efforts.  The membership 

committee would like us all 

to think of one person we 

could invite to a meeting 

and/or to join. A form was 

provided for this purpose.  

Donna Wilson of the Pro-

gram Committee went 

over the upcoming pro-

grams:   

Dr. Jenna Robinson will be 

our speaker on October 

21.  She will talk about 

Student Loan Debts, sepa-

rating fact from fiction.  In 

November we will hear 

from Jacob Smith who will 

talk about the American 

Legislative Council, ALEC, 

and its impact on our 

democratic institutions. 

 

There will be no meetings 

in December and January. 

 

In February, the program 

will feature the AAUW 

fellows.  Work is being 

done on this and it will be 

announced. 

In March, Charlotta Sjoelin 

will talk about ―Lotta 

Love,‖ a program in Chap-

el Hill for homeless wom-

en and their children. 

In April, a speaker, TBD, 

will speak about STEM 

education, negotiating 

your worth, or the psy-

chology for success. 

Dr. Wilson is also working 

on university contacts and 

the goals are 1) to provide 

more information to wom-

en students about AAUW 

grants and fellowship 

awards, and 2) to identify a 

person whom we can con-

tact about various AAUW 

events and issues related 

to women on area cam-

puses. 

Bea Keller is Chair of the 

Public Policy committee, 

and she spoke about the 

work of AAUW to in-

crease the number of 

women in government and 

legislative positions in both 

underdeveloped countries 

and here.  She is working 

in collaboration with other 

groups, especially in public 

education, which is being 

undermined in this country 

and elsewhere.  We sup-

port the Equal Rights 

Amendment and she urged 

us to keep in mind that 

there is no law on the 

books that says women 

have to be paid the same 

as men for the same work.  

She encouraged us to see 

the film:  Equal means 

Equal. 

In a general discussion, the 

following was discussed.  

The book club—should we 

discontinue if we can find 

no one to lead it? 

Cancellation of the De-

cember meeting—that is 

where we raised money 

for the scholarships.  The 

officers felt that we should 

re-consider fund raising 

and right now, we have 

enough money to cover 

the spring scholarships. 

Dr. Kolek and Dr. Wilson 

led a discussion with mem-

bers as a follow up to last 

year‘s Futures Planning for 

goal setting for our 

branch. 

The meeting was ad-

journed at 12:30 

Respectfully submitted, 

Margaret Herring, Secre-

tary 
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AAUW Orange, Durham Chatham Chapter 

Minutes of September 16, 2017 meeting 


